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Producer : DANYANG DANYU HARDWARE
TOOLS CO., LTD.

DBID : 347371 and Audit Id : 132032

Audit Type : Full Audit

Audit Date : 23/08/2018

amfori () ssci

Trade with purpose

Name of producer:

DANYANG DANYU HARDWARE TOOLS CO., LTD.

DBID number: 347371

Audit ID : 132032

Address: North S122, Lianxing Village, Yanling Town Danyang

Province : Jiangsu Country : China

Management Representative : Xianping LIU

Contact person: Xianping Liu Sector : Non-Food

Industry Type: Accessories Product group: other accessories (please specify)
Product Type: Brush, Roller brush, glass cementgun
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Producer :  DANYANG DANYU HARDWARE :
TOOLS CO., LTD. amfori @ N

DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : X Full Audit [ Follow-up Audit
Audit Scope: B Main Auditee [] MainAuditee & Farms
Audit Environment: B4 Industrial [] Agricultural [] Small Producer
Audit Announcement: B Fully-Announced [] Fully-Unannounced [] Semi-Announced
Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none
Overall rating : | e
Need of follow-up: Yes If YES, by : 24/08/2019
Rating per Performance Area (PA)

PA1 PA 2 PA3 PA 4 PAS5 PA 6 PA7 PA8 PA9 PA 10 PA 11 PA 12 PA 13
Executive summary of audit report

DANYANG DANYU HARDWARE TOOLS CO., LTD. was located at North S122, Lianxing Village, Yanling Town, Danyang City, Jiangsu Province, China.
G PR R B AT 122 HEILM). It was the same as the address on business license.

There were total 4 buildings in the boundary, and all buildings belonged to Danyang Huaxing Leather and Plastics Co. Ltd (FHBEHE2K B HRAF). The
factory used one 3-storey building as warehouse and office, used one 3-storey building as workshop, used one flat building as warehouse and used 1st
floor of one 2-storey building as assembling workshop and kitchen & canteen. No dormitory was provided by auditee to workers. The total building area
used by auditee is about 5860 square meters. The other area ( the 2nd floor of one 2-storey building) were used by landlord. The landlord did not produce
in this boundary. The auditee and the landlord did not share management or workers, and did not have business transaction.

The main products manufactured by the factory were brush, roller brush, glass cement gun. The main production processes were listed as follows:
injection, carding, metal working, roller making, glue filling, silk-screen, spraying, assembling and packing.

No production subcontractor was used and all employees were hired directly by the auditee. No obvious peak or low season for production. The auditee
showed positive attitude on this audit such as independent meeting room was provided for workers interview and auditor could take photos onsite. All the
findings were accepted by the management at the closing meeting.

Remark: The factory rented the buildings from Danyang Huaxing Leather and Plastics Co. Ltd (FHEH£2 KB AR 2 7). The lease agreement could be
provided for review, so this audit only covered these rented areas. Based on management interview and workers interview, the 2nd floor of the 2-storey
building owned by landlord was idle. The stairway to 2nd floor was sealed. The auditor had no permissions to visit this area.
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Producer :

DANYANG DANYU HARDWARE

TOOLS CO,, LTD.

DBID : 347371 and Audit Id : 132032

Audit Type : Full Audit

Audit Date : 23/08/2018

amfori

©) ssci

Trade with purpose

Auditee's background information

Auditee's name:

DANYANG DANYU HARDWARE TOOLS
CO.,LTD.

Legal status:

Ltd Company

Local Name: AEAREEIEFRAF Year in which the auditee was founded : 2013
(913211810782035104)
Address : North S122, Lianxing Village, Yanling Contact person (please select) : Xianping Liu
Town
Province : Jiangsu Contact's Email : 1961217258@qq.com
City : Danyang Auditee’s official language(s) for written Chinese
communications:
Region: North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates: N 31°58’45”, E 119°32’31” Total turnover (in Euros) : 2300000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00

If other, please specify :

Production volume:

800000 pcs per month

Product Group: other accessories (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type: Brush, Roller brush, glass cementgun
Auditee's employment structure at the time of the audit
Total number of workers : 75 Total number of workers in the production unit to be monitored (if applicable) : 0
MALEWORKERS FEMALE WORKERS
Permanentworkers 0 0
Temporaryworkers 29 46
In management positions 3 5
Apprentices 0 0
On probation 0 0
Withdisabilities 0 0
Migrants (national citizens) 17 23
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 29 46
Production based workers 0 0
With shifts atnight 0 0
Unionised 0 0
Pregnant = 0
On maternity leave - 0
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Producer : DANYANG DANYU HARDWARE

TOOLS CO., LTD. amfori @ BSCl

DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trace with purpose

Audit Type : Full Audit

Performance Area 1: Social Management System and Cascade Effect

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: D Deadline date:24/11/2018|

The factory had established a management system to implement the amfori BSCI conduct of code and social responsibility policies and principles
were issued by the factory. Mr. Xianping Liu / Factory Manager was in charge of implementing amfori BSCI requirements. The amfori COC and
TOI were signed before this audit. The last internal social responsibility review was conducted on Jul.12, 2018 and the last management review
was conducted on Jul.16, 2018. The auditee had supervised the social compliance status of all major suppliers by signing back the social
compliance commitment, self-assessment forms and amfori BSCI COC and TOI. No sub-contractors was used by the auditee. T EEXTE&E
B R G K AT amforiBSCI 4T N 3F B B 3L T 4t & THE AL FIERER . X2/ K51 3t BSClI BER#IMAT. T/ FEIHEATES T amfori BSCI
COC 1 TOI, M NERERIE— R THEH AT 2018 4 7 A 12 Bt 4T, mE—REBIFH T 2018 F 7 A 16 BitkfT, T ET T EHN Bt
ERI, QFERENESER THERL T, BIFRM amfori  BSCITAAEN U RITNENRITER. T RERSSHE.

1.1-  Thefactory had established written procedure regarding Amfori BSCI such as social responsibility management manual and procedures, but did
not implement it effectively. Such as some area needed improvement in health ,safety and environment(occupational hazard management,
machinery safety management and environment protection management), social insurance(insufficient social insurance) and working
time(excessive overtime). The factory had no mechanism and method to monitor the social insurance and working overtime hours according to
BSCI requirement. Based on management interview, the management generally clear the BSCI code, but also confirmed that they did not
effectively monitor the implementation.

I BAEITXTF amfori BSCI W-HEERF, MR THEEEFMMIERF XY, BRERLIE, MERBRREMABFVEETEE, HRLE
BIMAFEERSEE), H2RE(FREZHASKRE)FMIN GEN M) AEA TEREMA , T RFHHMAEERE BSCI MER B HRARK
TERFMBES A, B FEEZVR, EBEN amfori  BSCI ANAERN T #2, ER2BHAIMUIESELRRFEEERMIETHE,

1.4- Based on management interview and documents review, the management was aware of the workforce planning and cost accounting, and the
workforce planning and cost accounting procedure were established. But the factory did not provide relevant records of conducting workforce
capacity planning. And workers had excessive overtime in the past 12 months. {RIEEEZ Vi RFXEER, T B THE-REMRIMBAZE, B
BT REMINFA AR ERER . BRI RAREEFR - AMEXER, BRTHELE 12 AFEN L.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: B Deadline date:24/11/2018|

The factory had set up communication channels between management and workers, which including suggestion box and worker representative.
Two worker representatives were elected in the factory in March 2018. The factory made management and workers to be aware of their rights
and responsibilities and have sufficient competence by regular training. Based on workers interview, workers knew about their basic right and
responsibility. amfori BSCI Code of Conduct in local language had been published at the production site. T/ 331 T B2k T AMEEEE,
BREXBETENHEMATIRAR, ATF 2018 F 3 AU THANIRR, I BLEHABIIEEBEARARIAN THRENFITHE FESENEED,
BV, TAT B AIRIEFIFD L 55 . amfori BSCI 17 9:4 N 0 24 30155 5 bR A SRS TE 4 7= B ) i

2.2- The factory did not define long term goals to protect workers according to the amfori BSCI Code of Conduct. Such as how to reduce overtime
hours and improvements of social insurance compliance.

T %A RE BSCI T ASF UK EI L 5 E AR R T AR KH B ir. tLanBHE MR MFRSH RS RE

Remarks from Auditee:

Performance Area 3: The rights of Freedom of Association and Collective Bargaining
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Deadline date:

The auditee established the procedure to ensure the right of workers to form legal union in a free and democratic way. The facility will not
interfere the establishment, functioning or administration of workers organization or collective bargaining. 2 workers' representative were elected
by workers; interviews and meeting minutes indicated that the auditee would not prevent workers' representatives from accessing or interacting
with workers in the workplace. According the document review, the last employee communication was conducted on Mar.22, 2018. ## &% A&
I TEFUBARIAUEHNREMARHUBRISHNF, DUVFAFRATEIRER I THY, SUHTERRH, 2 2 ATRREIA E257 4%,

BRMKVILRRARFT AT LB/ T ARKET IS T ARMAEL), XHILT%ERSE— R A TH#7 2018 £ 3 A 22 H,

Remarks from Auditee:
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Producer: DANYANG DANYU HARDWARE .

TOOLS CO., LTD. amfori @ BSCl
DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 4 : No Discrimination
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A Deadline date:
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee has set procedure to prevent any kind of discrimination and management were trained and promised to obey this principle. The
auditee paid particular attention to avoid discrimination against vulnerable groups like disabled workers, pregnant women or migrant workers
through employee manual and normal training. Based on interview with workers and worker representative, no discrimination regarding religion,
origin, political affiliation or age, gender or social background was detected. # & # 5L TIEF X LBGEIEM, FRIEEEA LIE2 TN F
AUEFIZIRN A F N BFABAMBR AL, MBXITHMETAS T TH JIXE, FELATFMR BEBISRERE. @i 7 TV RMATA
Rk, T RBETFHIERMATEN: R, HE, BUAILY, Sk, 4 MHEKE=R.

Remarks from Auditee:

Performance Area 5: Fair Remuneration
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: B Deadline date:24/11/2018|
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established the employee manual refers to amfori BSCI Code of Conduct and local laws, including but not limited to recruitment
procedure, terms of labor contracts, condition and procedure of resignation, wages and benefits, factory rules, grievance reporting etc. Legal
minimum wage was RMB1890/month since Jul. 2017. All employees' payrolls from July 2017 to June 2018 were reviewed. 11 sampled workers'
payroll records in Aug. 2017, Jan. and Jun. 2018 were analyzed, and the wage was calculated by monthly rate. The workers' minimum basic
wage was RMB2000/month. The payment cycle was a natural month. Wage was paid on 30th of the following month by cash. Paid annual leaves
were provided to the workers together with the Spring Festival and paid with normal wage. The wage and benefit policy had been communicated
to the workers during orientation training. Remark: Local legal minimum wage was RMB2010/month since Aug. 2018.

A AR amfori BSCI AT A R AR MGIE T A TFM, EPFRFBERE, SRS, BIRRERF, THEHN, T #, Birks
%, BIMMRIETI VM 2017 &£ 7 AFIRIREEART 1890 5t/A, FIARTI 2017 47 AE 2018 £ 6 AMI R RARE T, HPERMMFET 11 45
I7 2017 £ 8 A, 2018 &£ 1 ALKk 6 AMIHHIITHH. TAIHZ A, RIEI I 2000 jt/A. THMXFEAHZERA, IH2ETNA
30 S EAHXKK. WHEERBRSENRA—FAKRR FIAELIR, THREMBREERTADNFETE &3 SHBRET M 2018 F 8
A1B#&EXN AR 20205T/A,

5.4 - The factory had collected the local legal minimum wage document, but was not aware of fair remuneration. The factory did not collect local living
costs data to identify the possible gap between actual remuneration and living wages, and took potential action to fill the gap. T/ 4k T 2 ith#
AEREI XM BRTHEATIRE. T RIE LA ETRANEKIE MMANSHLRX T RERE, FBHTFIRERH BRAIEREETS
REIT ¥,

5.5 - It was noted that the factory did not provide social insurance for all employees. The social insurance records from Sep. 2017 to Aug. 2018 were
provided for review. The social insurance receipt of Aug. 2018 showed the factory did not purchase retirement, injury, maternity, and
unemployment insurance for 46 out of 75 workers, did not purchase medical insurance for 48 out of 75workers. Remark: The factory did not
provide commercial insurance to employees. No worker return to work after retirement, no new hirees in Aug. 2018. No evidence was provided to
prove any worker had participated in rural insurance. Based on management interview and workers interview, some workers did not want to
participate in the social insurance. (Law and Regulation: Social Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44 and 53).

THER RN TTRBLFE R THNERRE, M 2017 £ 9 AE 2018 & 8 AMARICKELIRHE A, 2018 & 8 AMHRILTETR, I 75 P AHE
46 N NRAWLSFE, THREFMEFTROFRLARK, 48 NiRFELET R, %3 TIRF A TREBIVENG, BFRARE AT, 2018 £

8 ARAHIU AT, RFIEREREMATSMT KRG, BTFEBRVRNIAVIR, BOTAFERSMAR. (SEREEM(REARKTE #
2REREVE+TE. =% =+H=%. B+RE. E+H=FH)

Remarks from Auditee:
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Producer: DANYANG DANYU HARDWARE .

TOOLS CO., LTD. amfori @ BSCl
DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: D Deadline date:24/11/2018|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established the employee manual refers to amfori BSCI Code of Conduct and local laws, including but not limited to working hours,
overtime compensation etc. IC card machine was used to record each in/out. Normal working hour is 8 hours per day and 5 days per week. The
employees worked one shift from 8:00 to 17:30 with 1.5 hours' meal break from 12:00 to 13:30. Overtime work started from 18:30 to 19:30.
Saturdays were arranged for overtime work, but Sundays were ensured for rest. Time records from 1 July 2017 to the audit day were reviewed.
11 workers' working hour records in Aug. 2017, Jan. 2018 and Jun. 2018 were sampled for analysis. The workers' maximum overtime work 1
hour per day, 14 hours per week, 55 hours per month and guarantee at least one day rest per week. In Aug. 2017, the workers' maximum
monthly overtime hours were 55 hours. 150%, 200%, 300% of normal rate would be compensated for overtime on normal working days,
Saturday and holidays. The interviewed workers clearly understood the working hour policy and workers' statement was consistent with the
provided working hour and wage records.

g%&m@% amfori  BSCI TP & & a0 EREMGIE T R TFM, HPRRF IR A, MPEAMEE, IC REBVARILKZY . EASX, &

8 NN o 5% T T4 (] — B : 8:00-17:30, 44K 1.5 /M M 12:00 Z 13:30, IHHEM 18:30 E 19:30, 2T HMYE, 2L AR M 2017 & 7
A1 BEHERARMEHICKSA AR, HER 11 L0 T 201748 A, 2018 £ 1 ARk 6 ANBEESH, KMIABXRERLZMIE 1 /N, EARS
MNBE 14/ B, B ARSMYE 55 N/, —FBREA—XRIKR. 7 2017 4 8 A, T ABIRK A MBERS (A 55 /i, THEH, KRB RETE 11R B #9mMBE
PHARERH) 150%, 200%, 300%F3Z T, Uik 5t TiER /AR M TR B i THIFRh 5 =2 54 1R #EA TR T 35 SR B o

6.2 - It was noted that the factory had established written procedure regarding working time management but it did not implement effectively.
Confirmed by management interview, the working hour record system couldn't alert when overtime near or over the limits. The attendance
records from 1 Jul. 2017 to the audit day were provided for review, 11 sampled workers' monthly OT hours had exceeded 36 hours in all months
except Feb. 2018, and the maximum monthly overtime were 55 hours in Aug. 2017. (1) Through reviewing the attendance records in Aug. 2017,
11 selected employees' monthly overtime hours were 55 hours; (2) Through reviewing the attendance records in Jan. 2018, 11 selected
employees' monthly overtime hours were 54 hours; (3) Through reviewing the attendance records in Jun 2018, 11 selected employees' monthly
overtime hours were 52 hours. Remark: The overtime arranged for sampled workers from Aug. 1, 2018 to Aug. 24, 2018 was 38 hours. (Laws
and Regulations: China Labor Law, Article 41)

THEP R T ELRY T BEMAIEN N EEEFEEAERNLE ETEEZRATNBHRGRINENELEMPIN (I REIREL BT B
Kit, 2017 £ 7 A 1 BEH KL RMBHICFKIRE AN, 11 K3 R THRT 2018 £ 2 A4+ A MBIN A48 T 36 2/, RS 2017 4 8 AH5AE|
55 M, (L)@l 2017 £ 8 A 11 4 il TH &) R AL 55 /M (2)@id A% 2018 £ 1 B 11 & it TEE) SRR AINYE 54 /M (3)@id A by
20184 6 A 11 & THEENTRABMYL 52 /M ; %5%:M 2018 £ 8 A 1 BE 2018 4 8 A 24 B i THNVET [ 38 /i, (BHEREEM: (hik
ARKFEF IENE 41 %),

Remarks from Auditee:
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Producer: DANYANG DANYU HARDWARE .

TOOLS CO., LTD. amfori @ BSCl
DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A Deadline date:24/11/2018|
GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established the health and safety management procedure. Health and safety trainings such as the topics of PPE usage, machine
safety, fire safety, etc. were provided to workers regularly. There were total 6 first aiders with licenses in the factory and the first aid kit was
supplied in every workshops. All emergency exits were clear of obstacle. Emergency lights and exit signs were equipped at evacuation routes
and emergency exits properly. The fire fighting equipments such as fire extinguishers and fire hydrants were inspected every month. The factory
had identified the potential risk factors during the production processes in risk assessment report. Fire drill was conducted twice per year and the
last time was on May 22, 2018. The PPE such as mask and earplug were provided free of charge. The kitchen and canteen were with hygienic
certificate. No transportation or dormitory was provided to workers. T” 23 T BREREBTERERF, AT ARBRTEERSMNEILMX T ERR
HEA. BRL. HBHREE. I/ #4856 RRGIEHEMNARA, £ SN ENPECARRLE, IANRESHO%BER, MARKTHH AR RE SR
HEREFEBEMREHO L EHBREINKXFHERREAN &, T BXKIHEIRE NI TEE- I RBFHEBENRER, HEIBE441T 2
R, E—RBE2018E5 A 22H, I #R‘ETOSEES 53 ASEAIAN. I WETHNEERSTEREE AL, T &HRE
XEIERES.

7.1- 1.The factory did not conduct the occupational hazards factors testing in spraying plastics workshop, carding workshop for the dust, punching
workshop for the noise, silk-screen and glue filling workshop for the air quality, etc.(Workplace Occupational Health Monitoring Administration
Regulation, Article 20) 2. No occupational health examinations (pre-job, on-post and post-job) was provided to the workers who were exposed to
occupational hazard in the workshop, such as spraying plastics workers, carding workers, punching workshop, glue filling workers and silk-screen
workers. (PRC Law of Prevention and Control of Occupational Diseases article 35)

LI RAEZRMTIVEERFEN, T8, FRELE MR, FEERMRE, 20, ERENNESRESE, (TESMIL DEREER
ME B-+5K) 2. T BEREPVBEAR (KA. Ko, KE)AFREMINEZTMIA, W52, fRE., L, ER. ZETAE, (FEARE
ER R AE) 5 35 ).

7.2 - It was noted that the factory did not provide work-related injury insurance for all employees. The factory did not provide the work-related injury
insurance to 46 out of 75 employees and only provided work-related injury insurance to 29 out of 75 employees. Remark: The factory did not
provide commercial insurance to the employees. Based on management interview and workers interview, some workers did not want to
participate in the social insurance. Reference law: Social Insurance Law of the People's Republic of China, Article:33. {FH K I T &E LR
AR THINTORE ., kRS 75 4 5t THE) 46 4 7 TN TOREL, (X4 75 B T 29 & R TN T THRE. &iF: T AN R TREE
BEANR, ETEBREVIRMIAVIR, 89 TATBESMHR, SEEEEN (PEARKNERRRKE), F=+=%

7.6- Some punching workers did not wear earplugs, silk-screen workers did not wear gloves, and silk-screen workers wore disposable mask, but did
not wear activated charcoal mask. The proper PPEs had been provided to the relevant workers, and provided relevant training to workers. The
factory posted notice to alarm staff wear relevant PPE. Reference law: Production Safety Law of the People's Republic of China, article 42.

BMAHETINEERBEE, 2T NEEREFE, BLANTIARBHNR—RMEOE MAZEEROZ, T ERMEX R TRETELH7 50
PR MIEE G TRE TR, T KT ZRMENEIREE R TMAEX PPE, & AFEEMN (FEAREMERLEE)E 42 £,

7.13 - About 10% electrical switches missing the protection cover. The factory inspected the electrical safety regularly, and posted the warning labels.
Reference law: Safety Code of Electric Power Industry—Part 1:Thermal and Machine, 3.5.5 T~ %) 10% {LiRFF X xR E, T EHHTH
HRERAE, Bk TERFH, 2FEN: B RETENE—F 1509 A AFIHNMW, 2355 %.

7.17 - 1. The factory did not provide the inspection report of one forklift and one pressure vessel (2 m3). Reference law: Regulations on Safety
Supervision over Special Equipment, Article 28 2.The factory did not provide the one operator’ certificate of the forklift and pressure vessel.
Reference law: Regulations on Safety Supervision of Special Appliance article 38 1. T/ B HRft— & X EM—1 2 L HEHBRBHRINIRE . S
EHEN FRHRARENRES F2+/\& 2. T RFREXFREARNENDS BEANANBRELED SEZEEEN - FHXETEERES %
38 %

7.19- The factory had no physician in charge, Nurse in charge or Contract with hospital to respond to emergency trauma or serious illness.

I RAEE. L, BRASERSIT SLRNNERHETHE,

7.21- The factory did not provide the health certificates of two canteen staffs. Reference law: Food Safety Law of the People's Republic of China,
Article 34
IMEARE2BRBETHRANZMRRILE, SFEN:. PEARKNMERAREE, F=1+0E

Remarks from Auditee:

Performance Area 8 : No Child Labour
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A Deadline date:
GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Per onsite observation, document review, management interview and employees’ private interview, it was noted that the factory established its
child labor forbidden policy. It was noted that the HR related officer had to check the ID and age during the hiring process. Through management
interview, worker representative interview and employee interview, all knew the child labor forbidden policy and confirmed no child labor in the
factory. B AR, XHAEN . BEEEVHRFA TR, HFRRKITT BRI THIEE TBR, forBBAR HR A GEE M1 50™ A% 5:30 5
IME W ATHEIR, ATRRERNEE ZERBILSCERMAMRELETBERFEREL RAEL,

Remarks from Auditee:
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Producer : DANYANG DANYU HARDWARE

TOOLS CO., LTD. amfori @ BSCl

DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Deadline date:

The main auditee established written juvenile worker protection procedure which indicated that juveniles should be provided with the physical
check in compliance with the legal requirement, and should not be arranged for hazardous work or night work. No juvenile worker was identified
during the audit; the youngest employee in auditee was 21 years old who was born on Nov.22, 1996 and joined the factory on Oct.5, 2015. ##
BARILT DEMRRETIRYTEF, BRREETRENERETEE, FREAREEHNITFRRIM, FRPHFRERIREET, RDT TH

21 %, 1996 £ 11 A 22 A%, £ 2015 &€ 10 A5 QAL ,
Remarks from Auditee:
Performance Area 10 : No Precarious Employment
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Deadline date:

The auditee signed employment contracts with all employees, which were in local language (Chinese) and all employees could understand it.
The content of all employees’ labor contracts were complete, which included all the clauses required by law, such as the time limit for the
employment contract, the work time, rest and vacation, the remunerations, the social security, etc. ###%A5MAE R THZI THHER, &R
RPN, FARIHEERE, AT ERNERTEN, FTHAEEERNIE, mMERY R, TENE, ARMKRAE, T =@

FEF,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Deadline date:

The facility established formal policy to prohibit forced labor. The employee handbook was given to all workers stated that workers could resign
after prior written notice, and they would be given their full wages on their last day of work. The auditee did not engage in any form of servitude,
forced, bonded, indentured, trafficked or non-voluntary labour according to workers interview, review of management manual, grievance log and
onsite observation. Factory did not keep any original documents from the workers or collect any deposit upon hiring. According to interview with
management and supervisors, they were all aware of the procedures regarding anti-bonded labour. Workers were not subject to inhumane or
degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse according to interviewed workers. T 31 T 21k
MBS TR XXM, R TFMPME, TARALEMEXEIEERER, FEREEFRMNRE-—BRGHAIHR EATY K EEGIE, &
PLFRUR I URPRKIT FEARE, 8, 81, 2455, ICEAOSREMIFEERE THHER, T ZBTHNRKERE MRXEE, th
BRENR G TS, EEA RN EEHR TR HEY THEXEENE. 2V R TRITIRZIEMFENERE, URK 1, BHRESEERF

MEEELE.

Remarks from Auditee:
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Producer: DANYANG DANYU HARDWARE .

TOOLS CO., LTD. amfori @ BSCl
DBID : 347371 and Audit Id : 132032 Audit Date : 23/08/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 12 : Protection of the Environment
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: B Deadline date:24/11/2018|
GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory had established environment protection policies and principles according to amfori BSCI Code of Conduct and local law. And
collected the environment laws. The factory had established detailed documental environment protection management procedure and the
documents were provided for review. The energy saving procedure was established which requested the usage of water, electricity and other
types of energy should be monitored and reduced the consumption through proper management. The training of environment protection
awareness was conducted by the factory to comply with the annual training plan.Remark: It was not applicable for the auditee to obtain the
pollutant discharge permit.

I 4R#E amfori BSCI T4 NS a0 EE AN T ARV BURM AL, FEIT KWETHEMEEREN, I BT HMNBEIEHT
RRPEEEF, EXHEIHERERMEN, TTEX TR, BRI AMEAMK, HEEMEERETEE, FEEYAENEERERRE. T
T ZBEEFJIRIET THRERPERBE, &3 : T EF/ RGBS VFATIE,

12.1 - The factory had newly added spraying process on 1/F of one 2-storey. But the factory did not provide environmental impact assessment report
and approval, and Acceptance report of environmental protection facilities. Reference law: Law of the People's Republic of China on the
Environmental Impact Assessment, Article 16 and 22. And Measures for Administration of Environmental Protection Acceptance Check upon
Completion of Construction Project, Article 17 T/” £ —# 2 JZE5 1 I8 TBUA TR, BT A RMEINHRE . N0HH & RARBER MR
& SEREARKNMEABERZWITME B+AF I+ FNELTERINARRTBKERE E+EE

12.4 - 1.The factory has hazardous waste (such as waste ink empty containers, etc.), but the factory did not transferred the hazardous wastes to the
licensed vendor for disposing. Reference law: Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by
Solid Wastes (2013) Article 57. 2.The facility did not provide environment monitoring report to prove the waste emission meet the local legal
requirement, such as waste air of plant, waste air of kitchen and plant boundary noise. Reference law: Environmental Protection Law of the
People’s Republic of China, Article 44, and Emission standard of cooking fume, article 4.2.

LI BRKEFY-EGNEHE. RERS), BT REE7ENBREZDEBAARRATLE, SEEZEEIN: hEAREMEBREED
ISRMBENAR (2013 E)EHE+EE 2 MHERAEFRENFFRNERE LUEBARKRFSER, MERNKES. BEESHT RIEE, SEXEEAM:
(B NREMEAFESR)EN+mE, KEIHESERIRE GB18483-2001)5 4.2 5

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour
Full Audit [Audit Id - 132032] Audit Date: 23/08/2018 PA Score: A Deadline date:
GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established the business ethic policy for their business integrity. Corruption, extortion or embezzlement or any forms of bribery
was not permitted in the business relationship. The disclosure of information indicated that all documents/records (business licenses, personnel
files, time records, payroll records, etc.) were required accurately and no falsifying information was permitted in their supply chain. Privacy policy
had been established and implemented in the factory. # /i #% #3L T BB HE s . BN, BVEEhR, BRASEREXMTIEZIGT
NEBNXRPRERF ERATFBERBEIRHAAN XS EE I, AARH, TEN LS, TRICKEFNEREABBEER BN ERERE
BHRFBEARVIH, BIBRESRIAERHTZKE 1T,

Remarks from Auditee:
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Photo e inside of the main production hall
Raw material warehouse.JPG

External photo(s) of the production unit(s)
Factory building. JPG

Photo of the code of conduct on display
amfori BSCI COC posted.JPG

Photo of the inside of the main production hall
ssembling.JPG

Photo of the inside of the main production hall
Roller macking.JPG

i i
External photo(s) of the production unit(s)
Factory gate.JPG

hoto of the inside of the main production hall Photo of the inside of the main production hall
ttendance machine.JPG ilk-screen.JPG

External photo(s) of the production unit(s)
[Factory name.JPG

Photo of the inside of the main production hall
Spraying.JPG

Photo first aid facilities
[First aid kit.JPG

Photo of the inside of the main production hall
arding.JPG

Photo of the inside of the main production hall
Suggestion box.JPG

IPhoto of fire safety equipment
Emergency light and Exit sign.JPG

Photo of the inside of the main production hall
Drinking water JPG
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Photo of non-conformity
INC7.13 No protection cover.JPG

Photo of fire safety equipment
[Emergency light testing.JPG

Photo of the inside of the main production hall
inished goods area.JPG

Photo of fire safety equipment Photo of the inside of the main production hall
Fire alarm.JPG glue filling.JPG

Photo of non-conformity
INC7.17 No inspection report and operator certificate1.JPG

Photo of non-conformity
INC7.17 No inspection report and operator certificate2.JPG

Photo of fire safety equipment
Fire evacuation plan.JPG

Photo of the inside of the main production hall
njection.JPG

A

Photo of non-conformity
INC7.6 Did not wear gloves and wore disposable mask
instead of activated charcoal mask.JPG

IPhoto of fire safety equipment
Fire extinguishers and hydrant.JPG

|

Photo of fire safety equipment
[Fire hydrant test.JPG

Photo of non-conformity
INC7.6 No earplugs.JPG

Photo of the inside of the main production hall
PE.JPG
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IPhoto of the inside of the main production hall
Punching.JPG

Photo of the canteen (if applicable)
(Canteen.JPG

External photo(s) of the production unit(s)
IThe 2-storey building (the 2nd floor used by landlord).JPG

Photo of the canteen (if applicable)
Kitchen.JPG
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